
I. APPRENTICE WAGES and WAGE PROGRESSION: 
 

1. The apprentice shall be paid according to a progressively increasing schedule of 
wage based on specified percentages of the average journey-level wage consistent 
with skills acquired. (See ORS 660.126 (1h)) 

 
2. Wage progressions shall be indicated in hourly or monthly periods (the registration 

agency recommends the use of hour periods) set by the Sponsor. (See ORS 
660.126 (h))  

 
3. The entry wage will not be less than the federal or state minimum wage rate, 

whichever is higher.  (See ORS 660.142 (4)) 
 

4. The wage listed in this standard at all periods establishes a minimum and a higher 
wage may be required by other applicable federal law, state law, respective 
regulations, or by a collective bargaining agreement. (See ORS 660.126 (1h), ORS 
660.137 (6), ORS 660.142 & OAR 839-011-140 (2f))  

 
5. The sponsor must re-determine the average journey-level wage at least annually and 

submit the new average journey wage to the Director of the Apprenticeship and 
Training Division with a statement explaining how such determination was made and 
the effective date of the new average journey wage. (See ORS 660.137 (6)) 

 
6. Upon approval by the Director, the Division will notify all training agents and 

apprentices of the new wage. (See ORS 660.142 (2)) 
 

 The average wage for those journey-level workers employed by the participating 
employers in this occupation on January 1, 2017  is $ 31.71  per hour . 

 
Period Number of required hours % of the journey level rate 

1st 0-1,000 45 
2nd 1,001-2,000 & completed required related instruction 50 
3rd 2,001-3,000 55 
4th 3,001-4,000 & completed required related instruction 60 
5th 4,001-5,000 65 
6th 5,001-6,000 & completed required related instruction 70 
7th 6,001-7,000 75 

8th 7,001-8,000 & completed required related instruction 80 

 
II. WORK PROCESSES: 
 

1. The apprentice shall receive the necessary instruction and experience to become a 
journey-level worker versed in the theory and practice of the occupation. (See ORS 
660.155 / ORS 660.157 / OAR 839-011-0360) 

 



2. The following is a condensed schedule of work experience that every apprentice 
shall follow as closely as conditions will permit. (See ORS 660.126 (1c) OAR 839-
011-0360; OAR 839-011-0140)  

 
 NOTE: In licensed occupations apprentices must complete the minimum required 

total hours prior to being referred to the license examination. 
 

Work processes Minimum hours Maximum hours 

a. Stock Room and Material Handling 100 300 
b. Residential Wiring 1,000 3,000 
c. Commercial Installations  1,000 3,000 
d. Industrial Installations 1,000 3,000 
e. Specialized Systems  1,000 1,500 
f. Underground Construction 100 300 
g. Trouble Shooting & Maintenance 250 750 
h. Finishing & Fixture Hanging 50 150 
 TOTAL 8,000 

 
NOTE: The committee realizes that the completion of 8,000  hours of on-the-job 
training is the ideal, but recognizes that most apprentices will not be able to fulfill the 
total amount of hours specified in every work process as set forth in this standard. When 
an apprentice is unable to fulfill the total work hours in each work process the committee 
will evaluate the apprentice’s knowledge, skills and abilities and provide appropriate 
additional related instruction to assure that competency is acquired in each work 
process. The evaluation and summary of the additional instruction will be noted in the 
apprentice’s file. 

 
 


